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   JOB ANNOUNCEMENT
POSITION: 
Director, State Special Schools and Services Division




(Will consider Visiting Educator for recruitment)

UNIT/PC#: 
130/0990

TIME BASE: 
Full-time


LOCATION:
1430 N Street, Sacramento, CA

SALARY:
Negotiable
********************************************************************************************************************************

Are you interested in a rewarding career that will help influence the lives of thousands of California's special needs children? Help shape the future of California's special needs students and apply to join our team as the Director of the State Special Schools and Services Division. 

********************************************************************************************************************************

The Director of the State Special Schools and Services Division directly oversees the administration of the two California Schools for the Deaf (Fremont and Riverside), the California School for the Blind (Fremont) and the three Diagnostic Centers (Fremont, Fresno, Los Angeles). The State Special Schools provide a variety of direct services to more than 1,000 infants, toddlers, and school-aged pupils. The Diagnostic Centers provide assessment services to more than 2,000 students with special needs each year. Both the schools and the centers provide staff development and training opportunities to staff from Local Education Agencies (LEA) throughout California. The Director also provides administrative oversight to staff in the Division Office in Sacramento.
DUTIES: 

· Supervises, assists and supports three State Special School Superintendents, three Diagnostic Center Directors and Division Office staff. Provides overall direction and leadership to School Superintendents and Center Directors in the development of new and innovative programs and services to LEA staff and the students they serve.

· Directs the development and implementation of policies and procedures related to the program’s operations, business/support functions and personnel practices. Works with management and upper level supervisors to ensure consistent and appropriate procedures are in place according to all state and federal legal requirements. 

· Provides ongoing support, consultation and technical assistance to all Division managers and supervisors on personnel issues, corrective actions and formal discipline needed for any of its 1,100 employees.

· Actively works with headquarters staff at all levels to promote and ensure effective communication and collaboration so that the mission and goals of CDE can be accomplished more fully. This is done by participating in a variety of meetings, work groups, and task forces across Branch and Division lines. 

· Develops effective relationships with a variety of external agencies, offices, and organizations to promote the mission of CDE and ensure current and future needs at the State Special Schools and Diagnostic Centers are met. These include, but are not limited to, the Department of Personnel Administration, the Department of Finance, the Legislative Analyst Office, applicable employee union associations, the California State Legislature, the Governor’s Office, the Special Education Local Plan Area Organization, the County Superintendent’s Association, and the Advisory Commission on Special Education. 
DESIRABLE QUALIFICATIONS:

1. Experience at the administrative level developing, implementing and applying special education laws, rules, regulations, and policies.

2. Experience at the administrative level developing and monitoring special needs assessment tools and diagnostic evaluations.

3. Experience at the administrative level managing and/or coordinating education programs for Deaf, hard of hearing, blind or visually impaired students.


(Continued)

4. Experience at the administrative level overseeing the assessment of curriculum quality, evaluation of testing results, and provision of educational and vocational guidance for instructional staff.
5. Experience at the administrative level managing multidisciplinary professional and technical staff in order to advance the activities of a diverse organizational structure.

6. Experience at the administrative level working with the Legislature and stakeholders to advocate for and negotiate funding appropriations required to maintain state or federally funded programs.
WHO MAY APPLY:  

State employees eligible for appointment, transfer, or reinstatement to the CEA class or non-state employees eligible for appointment as a Visiting Educator. Visiting Education Program participants are employees of qualifying governmental jurisdictions (e.g. local school districts, county offices of education, public and private universities) who work for the CDE while on loan from their current employers; civil service appointment eligibility is not required. Applications will be screened and only the most qualified will be interviewed. Employment provisions as outlined by the Department of Personnel Administration’s State Restriction of Appointments (SROA) policy will prevail. In addition, current or future executive orders relative to filling vacant positions may also affect this process.
HOW TO APPLY:  Submit a State Application (Form 678) and resume to:  

Andrew Laufer, Education Administrator I

Special Services & Support Branch

1430 N St, #5602

Sacramento, CA 95814
Include a Statement of Qualifications that describes your experience, knowledge and abilities as they relate to each “Desirable Qualification” factor listed under the “Desirable Qualifications” section of this bulletin. You must provide specific examples for each Desirable Qualification factor. The Desirable Qualification factors must be addressed and numbered in the same order as listed. The Statement of Qualifications should not exceed three pages in length with a minimum font size of 10 pitch.
APPLICATIONS AND STATEMENT OF QUALIFICATIONS MUST BE RECEIVED BY:  August 11, 2010

California Relay (Telephone) Service for the Deaf or Hearing Impaired: TDD Phones 1-800-735-2929 Voice Phones 1-800-735-2922

CALIFORNIA STATE GOVERNMENT AN EQUAL OPPORTUNITY EMPLOYER TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE OR SEXUAL ORIENTATION.

PLEASE CIRCULATE AND POST
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